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Abstract

Women’s rolein India h i
era of freedom and righetl: ‘;bm Changlf]g and are now emerging from the past tradition i
the increasing fami ue to globalization. The influx of women i ICRion Mo s aew
; kaﬁ?c mily responsibilities, thus deviating from the traden l::;) the workforce along with
€ WOr. . > It
i ;he ll;all.mce a challenging task for women. The attempt ill(l)hc gender based roles makes
; g a. emges faced by working women in maintaining a bal present study is to explore
;r;; essional life. Data was obtained through a structured intet:v' B o D
] Ssivels ; : iew schedule. It ini
ﬁmnpgizkk ey B adultt working women belonging to the age grou of \;:S s e
ara Panchayath of Nilambur taluk, Malappuram District, K'm,f - :@ i
. The obtained data was

statisticall y I =
amlfyzed and the results were mterpreted. Results indicate that middle aged and married
ore work life issues due to their multiple roles affecting the qualltv of
S S,

subjects have comparatively m
achieve work

their li

iy fb::r-lifﬂszss?};);v; that some women tactfully handle the various spheres of life to

to nation’s growth an; r::;‘: X f?r weEr efnployee.s ar.e increasing day by day, their contribution

iy doat sl 0 n(zmlc }Ilarogress is alsc.> significant. Since domestic responsibilities still

ot olomerion en, the support. and 1nv?lvement of the.ir family members for sure can
els of role conflict experienced by married working women. Therefore

they reqgui !
quire further probing so as to help working women balance their work and family life.
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Introduction
ause the earnings ensures light in ones’ life,

Women’s role in India has been chang-
f freedom and rights due to globalisa-
relationships. Work life bal-

assign labour appropriately
ween home and

This is bec
y day pot full.
he new era o
portant for health and

Work .
prov‘dplay s an important part in all our lives.

i
T es food on the table and makes the rain
- It now emerges from the past tradition into t

ti0n. . T
ancéMalmammg a healthy work life balance is im
can be defined as an individuals’ ability to manage time properly,

thus maimgas.:
Maintaining satisfaction in personal and professional life. A lack of balance bet
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occur in an individuals’ life when too many responsibilities are unorganised. Thus
work life balance is an issue which affects the wellbeing of an individual. Today working women
are constantly challenged by the demands of family and work. A good work life balance is essential
as it can improve an employee’s productivity and ultimately the performance. It also helps to reduce
stress and helps to prevent burnout in both personal and professional life. The influx of women into
force along with the increasing family responsibilities, thus deviating from the traditional
balance a challenging task for women.

work place can

the work
gender based roles make the work life

Objectives of the Study

To study the socio-economic status of the subject

«  To assess the work life issues

«  To analyse the comparison of work life issues

Relevance of the Study

Indian families are undergoing rapid changes due to increased urbanisation and modernization.
Educational opportunities for women are substantially higher now. This has increased awareness,
opened new vistas and has raised the aspirations of personal growth. Moreover economic pressure
has also been instrumental in influencing women’s decision to enter the work force. In the tradition-
al Indian society women were confined to taking care of the family members and doing household
chores. Now a working woman has to play a dual role and has to maintain a work-life balance be-
cause difficulty in achieving balance can result in consequences like low productivity, health issues
and loss of mental peace. The present study aims to explore the importance of work li;‘e balance and

its effect in women’s life.
Methodology

Selection of topic

The
mUIt?alreer {)aths of women have more obstacles and hindrances than men. Women often have to face
1 . . - . . . :
ple roles by prioritizing family life over work life. So it has laid burden on women by increas
‘r -

ing stress levels since both the roles are i
. equally import
1ssues related to work life balance of workingywonl:en R s T S

Selection of area

families.
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election of sample

20 samples of adult women in the age group of <25

. €
v random sampling method. Years and above were selected by using pu
Ipo-

gelection of tool
) pretCSted structured questionnaire was prepared to collect the 4
€ data.

Conduct of the study

.ow was done with the hel
fervie i p.of struc.tured and pre tested questionnaires to col] i
- formation. er the data collection the information wag organized in a syst i b e
Systematic manner in order

(o interpret it scientifically. The collected data was compi]
were discussed and interpreted. piled, tabulated, analyzed and the results

Result and Discussion
A, SOCIO-ECONOMIC PROFILE OF THE SUBJECT AND THEIR FAMILIES
a. Background information of the subjects

The background information of the selected samples is presented in table 1.

Table 1 : Background information

N=200
SL.No Variables Category Number Percent
I |Age 21-25 19 9.5
26-30 4 22.0
31-35 18 9.0
36-40 36 18.0
41-45 31 15.5
46-50 32 16.0
Above 50 20 10.0
2 | Religion Hindu 63 31.5
Muslim 104 52.0
Christian 31 15.5
Others 2 1.0
3 | Marital status Married 147 73.5
L Unmarried 22 11.0
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1 Divorced 14 7\0
. \
Widow 17 8.5
ional qualifications UP i W
4 | Educatio S 44 0
Predegree 19 95\
Degree 80 4
Above 23 11.5
: ional 100 500 |
5 [ Occupation Professiona ' 0
Non-professional 100 50.0
Monthly income Rs >41430 26 13.0
Rs 20715-41429 48 24.0
Rs 15536-20714 17 8.5
Rs 10357-15535 14 7.0
Rs 6214-20714 55 27.5
Rs 2092-6213 40 20.0
Rs <2091 0 0
The table above reveals the background information of the subjects. The subjects were
divided into seven groups and it was found that a maximum of the subjects belong to the
age group of 26-30 (22%).It was found that 52 percent of them were Muslims. The mar-
ital status of the subject shows that 73.5 percent (147) were married. It was found that
40 percent of them were degree holders. 50 percent of the subjects were professionals
and 50 percent of the subjects were non-professionals. 27.5 percent of the subjects had
an income level between Rs 6214-10356and 24percent of the subjects had a high income
between Rs 20715-41429.
b.  Family background of the subjects
Table 2 gives the information about the family background of the subjects.
Table 2: Family background
N=200
SL. :
INO Variables Category Number Percent
Type of family Nuclear 163 81.5
Joint 37 18.5
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4@& of family members 12 ~ —
4 86 43.0

2 82 41.0

et Above 6 15 75
( Number of children Without children 40 200
1 51 25.5

z 63 315

3 32 16.0

4 12 6.0

5 2 1.0

| ok

81.5 percent of the subjects belonged to nuclear family. 43 percent of the subjects have
3.4 of the family members and 41 percent have 5-6 family members. A majority (31.5%)
of the subjects had two children and 25.5% of the subjects had only one child.

B.
a. Work days per week

The working days in a week is presented in figure-1

FACTORS AFFECTING WORKING WOMEN

Figure-1. Days per week
4%

The majority of the selected samples (4

of 4 percent work for less than 5 days a week.

b. Work hours in a day

The work hours in a day is elicited in table 3

m <5 days
m 5 days
m 6 days
m 7 days

8.5) work for 6 days in a week and a minimum
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Table3: Work hours in 2 day
L e ber -
variables Num —— ‘1
Sl. No = o
1 7-8hours !
2 8-9hours 0 -
.'-//
3 9-10hours ) o
4 10-12hours 9 s
5 >12hours 1 3
IO —

r that 43 percent of the selected samples work for 8-9 hours

bove table it is clea
From the @ ¢ of the samples work for >12 hours a day.

a day. A minimum of 2 percen

Hours of travel in 2 day

¢
Table 4 points out the hours of travel by the samples in a day.
Table 4 : Hours of travel in a day
N =200
SL. No Variables Number Percent
1 Half an hour 143 71.5
2 Nearly 2 hours 43 21.5
3 >2hours 14 7.0
The above table indicates that the majority of the selected subjects travelled a minimum
of half an hour (71.5%).
d. Factors hindering work - family balance
Table 5 given below shows the factors hindering work - family balance.
Table 5 : Factors hindering work - family balance
N =200
SL No —
Variables N
umber Percent
1 Long work hours = 41’5‘/
2 COmpUlsory overtim Ve |
5 11.0
4 : : 14.
Q Meetmgshraming after office hours = ;_1_8—5'/
Others 37 /
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41.5 percent of the selected samples work for lon
ance. 18.5 percent of the subjects have meetings
percent of the subjects have compulsory overti
their work-family balance.

g h'Ol'll'S which hinder work-family bal-
/training after office hours. A minimum
me, shift work etc which again hinder

c TIME SPENT WITH FAMILY MEMBERS

a. Time spent with children

The times spent with the children by the samples are presented in the figure-2

Figure-2. Time spent with children

50

W percentage

>5 hours
4-5 hours
3-4 hours DA hEus

<2 hours

Majority of the samples (23.5%) spent 4-5 hours with their children. A minimum of 5
percent of the subjects spent less than 2 hours with their children

b. Taking care of dependent family members

Table 6 highlights the information about caring of dependent family members.

Table 6 : Taking care of dependent family members

N =200
SL. No Variables Number Percent
1 Older people 39 19.5
2 Dependent adults 2 1.0
3 Adults with disabilities 0.5
4 Children with disabilities 1 0.5
5 None 157 78.5
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ortant to note that among the selected samples, 19.5 percent take ca
re of elder

It is imp
Majority of them do not have to take care of any depend
ent fam-

members in the family.

ily members.

D. DUAL PERFORMANCE

Table 7 highlights the difficulty faced while performing dual role

Table 7 Dual performance

N =200
SI. No Variables Number
] Dual role 101 il
Ves 50.5
No
99
: 4
2 Feeling of guilt 109 2
i 54.5
N
2 ol 45.5

Among the selected sam
ples 50.5 percent of th j
s ' ; e subjects perfi
e subjects face issues that made them feel guilty wh?le p(::fn B e percent
orming the dual ro]
e.

E.
GENERAL COMPARISON OF WORK LIFE ISSUES
a. Levels of work life issues

Figure 3 indicates the level of work life issues

Figure-3. Levels of work life issues

®low ®moderate W high

4% 5%
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From the above figure it is revealeq that

a1 majorj
have moderate work life issues and 5 pe i:qmyf 291) percent ¢
O'4 percent hay

b. Comparison of work life issues Wwith age

f the selected samples
e high work life issues,

Table 8 presents the comparison of work life issues wi h
with age

Table 8 : Comparison of work life issyes with age

Ji N =200
Work life i
o No | Age — 11€ 1ssues (%) .
ow Moderate ** High *#x Chi square | p value

1 21-25 50 .7 0

— | 2630 30 214 25

|
3 31-35 0 9.3 12.5
4 36-40 0 18.1 37.5 27.466 0.007
5 41-45 20 15.4 12.5
6 46-50 0 17 12.5
7 Above 50 0 11 8

ssignificant at 1% level, score*< 15, ** 16-31, ***>31

The above table reveals that the comparison of work life issues with age have a high
significant value. Subjects with the age between 21-25 shows low work life issues. The
selected samples between the age group 26-30 have moderate work life issues (21.4%).
Middle age groups of the selected samples have high work life issue.

¢. Comparison of work life issues with marital status

Figure 4 illustrates the comparison of work life issues with marital status.



Figure-4.Work life issues with marital status

moderate ® high

miow H

married unmarried divorced widow

Comparison of work life issues with marital status has a high significant value. 87.5 per-

cent of the married women have high work life issues where as 70 % of the unmarried

samples have low work life issues.

Comparison of work life issues with number of family members

d.
Comparison of work life issues with number of family members are given in table 9.
Table 9 Comparison of work life issues with number of family members
N=200
SI. No | Number of family Work life issues (%)
members Low * | Moderate ** | High *** Chi square | p value

1 1-2 10 8.8 0
2 3-4 40 43.4 37.5
3 5-6 50 407 37.5 053 | 03
4 Above 6 0 7.1 25

Score *< 15, ** 16-31, ***>31

Table’ 9 c.:learly shows that the comparison of work life issues with family members were
?c;t .51gmﬁcant. Samples with 3-4 and 5-6 numbers of family members have high work
ife 1ssues. The samples with less family members have 10% of low work life issues.

Comparison of work life issues with type of family

Table 10 shows comparison of work life issues with type of family
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Table 10 Comparison of work life
1Ssues with ty ;
Pe of family

N=200
/ =
No Type of family Work life issues (%)
Sl Low * Moderate ** . Chi
1/ ,Nuclear 50 = High *** square p value
: 62.5
/ .
/2"—22211 = L] 37.5 5.472 0.065

geore ¥$ 155 w* 16-31, ***>31

Table reveals that the members from n .
uclear family hav P
(83.5%) when compared to members from joint fami{y (1635$0derate work life issues
D70

ison of work life issues with type of family is not significant ). It is clear that compar-

qummary and Conclusion

Work life balance is the maintenance of responsibilities at home and at work place. Indian wom
pelonging to all classes have entered into various paid occupations to augment the.family incomeen
wWorking women are frequently challenged by the demands of family and work. The present stud);
was aimed at exploring the factors leading to work life issues among women employees in different
settings. The study could identify several variables like age, size of the family, nuclear family back-
ground, marital status and long working hours influencing the likelihood of women employees to
experience conflict between their work and family roles.

The obligation to meet the needs of children and elderly family members requiring additional care,
also create an impact on their dual roles. Comparison of work life issues with age and marital status

scored significantly high values.

The findings of the study thus emphasize the need to understand the conditions under which married
guidelines for the management of work

y members can positively help to lower
d other difficulties experienced by

women employees experience role conflicts and formulate
life issues. Moreover the support and involvement of famil
the levels of role conflict by sharing and redressing the stress an

the working women.
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